
13. PERSONALITY 

 

Concept of Personality 

 Personality is the total quality of an individual. The word personality comes from the 

Latin word persona which means the mask worn by players in the theater. Personality 

consists of observable behaviour. It is defined as an individual, typical or consistent 

adjustment to his environment. The elements of personality are called the traits of 

personality, it is the traits that make one person different from another person in his 

behaviour. Shyness and sociability are different traits and characteristic of an individual. All 

characteristics which an individual possesses are his powers, needs, abilities, wants, habits, 

his goal and aspirations. His patterns of behaviour to objects and persons continue his 

personality. 

 Since an individual is a bundle of characteristics as traits we can define personality as 

an integrated pattern of traits. According to worth, one's personality is made up of high 

physique, instincts, and intelligence. 

1. Material self (his body, clothes, family property etc.) 

2. Social self (his home, club, office, church etc.) 

3. Spiritual self (his ability to argue and discriminate consciousness, moral sensitivities). 

According to Medougali personality consists of his (a) disposition, (b) temper, (c) 

temperament and (d) character. 

Definition of personality 

 Personality is that which makes one effective, or gives one influence over others. In 

the language of psychology it is one's social stimulus value. (May, M.A.) 

 A man's personality is the total picture of his organized behaviour, especially as it can 

be characterized basis fellow men in a consistent way. ( Dashiell, J.F.) 

 Our personality is the result of what we start and what we have lived through. It is a 

'reaction mass' as a whole.(Watson, J.B.) 

 Personality is the dynamic organization within the individual of those psychological 

systems that determine his unique adjustments to his environment. (Allport, G.W.) 

 It can, therefore be defined as an individual's typical or consistent adjustments to his 

environment. It is the most characteristic integration of an individual's structure, modes of 

behaviour, interests, attitudes, capacities and aptitudes. 

Personality Traits 



 This may be regarded as a dimension of personality. For example, dominance-

submission is a trait that a person may show in any degree. A trait is a description of human 

behaviour. The traits of a person describe his personality. One's traits and the ways they are 

patterned make him different from other person. In identifying defining traits, psychology has 

made considerable progress toward a specific and objective understanding of personality. 

Personality is unique. This uniqueness is the result of the difference in the traits of different 

individuals and in the dynamic organization of the traits. Some of the traits are ascendant, 

cheerful-gloomy, friendly hostile etc. 

 Cateel has given two types of traits (a) surface traits and qualities of one's behaviour 

that are observable directly in action and (b) source traits - the qualities at a deeper level.  

Personality types 

 Jung has given this introversion - extraversion type in personality. Introverts will react 

negatively to situations; withdraw from the society, inwardly, selective. The introvert 

withdraws from the active participation in the objective world and he is interested in his inner 

world of thought and fantasy. He will not move freely with others. He won't express out his 

feelings and inner desires. He is sensitive to criticism, magnifies his failures and occupied 

with self- criticism.  

 Extroverts are opposite to introverts. Extroverts react positively and outwardly 

expressive. An extrovert is supposed to be thick skinned and relatively sensitive to criticism 

in his emotional expression, impersonal in argument, neither deeply affected by failure nor 

much occupied with self analysis of self - criticism.  

Sheldon’s classification (types) 

 Sheldon classifies the people into 3 types. (1) Endomorphy (2) Mesomorphy and (3) 

Ectomorphy. 

 In addition to this Sheldon also classified people into 3 types according to their 

temperaments. They are (1) Viscerotonia, (2) Somatotonia and (3) Cerebrotonia. 

 Body types Temperamental types 

 

1 Endomorphy 

Large Viscera 

Soft body contours 

Viscerotonia 

Love of comfort affection 

Sociability 

2 Mesomorphy 

Heavy muscular development 

Ambitious Hard body contours 

 

Somatotonia 

Vigorous, self -assertive 

3 Ectomorphy 

Long, slender inhilated 
Cerebrotonia 

Restrained 



Extremities, poor muscular development  Social withdrawal thoughtful 

 

Measurement of personality 

 The measurement of personality serves both the criterial and practical purposes. When 

an individual who has difficulties of personnel adjustment comes for help to a psychiatrist, it 

is valuable to assess his personality. To measure the personality we have to measure the trails 

of personality. It is possible to measure needs, attitudes, interests, values and other 

personality characteristics also.  

The following methods have been used for measuring personality characteristics. 

1. The questionnaire method 

 This method involves the preparation of a list of questions or statements. Each one is 

concerned with some aspect of the feeling, attitude, habit or mode of behaviour related to the 

personality characteristic which is intended to be measured. The respondent is required to 

indicate his agreement or disagreement, acceptance or rejection, affirmation or denial of each 

statement. The questions are constructed in such a way that the affirmation of some and the 

denial of others express the presence of the trait that is measured. Each question is followed 

by 'Yes', 'No'. 'Untrue', 'Doubtful' or other similar responses. Here the respondent under line a 

response that shows his character. 

Example: 

i. In social gatherings, I like to be the centre of attention. 

ii. In a meeting, I prefer to occupy a back seat. 

iii. When you have to make an important decision, do you prefer some one else to decide 

for you. 

 Usually a personality test contains 30-50 items. This questionnaire method is also 

called objective test of personality. In this method the respondent should be truthful and very 

frank. 

2. Projective Tests 

 Projective tests are so named because they induce the individual to project to put 

himself into the test situation or to identify with the person therein and by telling about them, 

to reveal his own motives, attitudes, apprehensions and aspirations. 

 The use of projective test is based on the mechanism of projection. The projective test 

is a device for measuring the personality which the person tested does not recognize as such. 

He makes spontaneous responses in the test. The test presents a highly ambiguous situation 

which the tests is required to perceive and describe, The situation has no definite 



characteristics and on different persons perceive it in different ways. In perceiving the 

ambiguous situation, each person reflects his own needs, attitudes, habits, interests, and 

feelings and behaviour patterns. The projective method is called projective because in 

perceiving and describing the situation, a person brings out his personality characteristics. 

 Two well known projective tests are (1) Rorschach Inkblot Test and (2) Thematic 

apperception Test. 

a) Rorschach test 

 Rorschach test was introduced by Hermann Rorschach. So the test was called after his 

name. This is most widely used test. It was first described in 1921 by Hermann Rorschach, a 

Swiss psychiatrist. 

 Rorschach test consists of 10 cards, each one having an inkblot on it. Some blots are 

coloured and some are in black and white. These cards are presented in regular serial order. 

The inkblot does not represent any subject. It is ambiguous or unstructured figure. The 

ambiguity of the blot results in the great variety of responses it produces. Such an inkblot is 

placed before the subject. He is asked to describe what he sees. He is also required to say in 

what portion he sees and what makes him see the object that he describes. His responses are 

noted and classified under different categories.  

 These responses differ from person to person. Some respond to the whole figure, 

some to the parts of the figure. Some respond to form a shape, some to colour or the white 

space between the coloured or black patches. Some see moving and others stationary 

objectives. Some see human figures or parts of human body. Others see animals. 

Classification of the responses made to the 10 cards by a subject shows that certain types and 

categories are made consistently. These responses are interpreted as indicating the personality 

characteristics of the respondent. 

b) Thematic apperception test (TAT) 

 This TAT is also widely used projective Test. This TAT was first given by Murray. 

This test consists of 20 pictures. Each picture contains one or more persons in very 

ambiguous situations. For example, in one picture a very old woman is standing behind a 

young woman looking very serious. The subject is asked to write a story on each picture. The 

study should have a theme. It should say what is happening, and what is going to be the 

outcome or result. 

 In writing a story, the subject is expected to identify himself unconscientiously with a 

character in the story. The story thus express out his own needs and frustrations, feelings and 

attitudes, ideas of self and of others, real or imaginary and so on. One cannot get clue about 



the characteristics of the subject from a single story. When one finds the recurrence of the 

same or similar characters, expressing similar feelings and attitudes, entertaining similar 

hopes and fears etc., one may be led to think that the stories reveal the person's own 

characteristics. 

3. Personality rating 

 In this method one person judges or rates the characteristic of another person. The 

person who judges is the rater and the person who is judged is the rate. The basis of the rating 

is the rater's general impression drawn from his observation of the behaviour of the rates in a 

variety of related situations. For example, a class teacher may be asked to judge such 

personality characteristics of his pupils as orderliness, punctuality, industriousness, co-

operativeness etc. The teacher may be asked to express his rating on each trait by locating the 

position of each pupil on a so called rating scale. 

Example of a rating scale 

Punctuality 

5 4 3 2 1 

Always in time Generally 

punctual 

Sometimes 

punctual 

Generally 

unpuctual 

Never in time 

  

 If the teacher feels that the student is highly punctual he would place him at the left 

end of the scale and give him the score of 5. 

4. Situational test 

 In this situational test, a person is required to act in a situation which is specially 

arranged for the purpose of testing. The tester observes the behaviour of the testee while he is 

acting in the situation. Generally the testing is done in a group. For example, a party of 10 

students is taken out and camps at the foot of hill. The students are given some cash. They are 

asked to plan and arrange for preparing their lunch. In this they will discuss and plan to report 

lunch. The teacher who accompanies them observes the behaviour of each and come to the 

conclusion regarding their personality character.   

5. Interview 

 Interview is one of the methods to assess personality. The interview is a face to face 

situation consisting of the interviewee makes free and frank responses. The interviewer 

should win the complete confidence of the interviewer should win the complete confidence of 

the interviewee. He should establish with the interviewee of a relation of cordiality, warmth 



and responsiveness. Such a relation has been called 'rapport' without a rapport no 

psychological interview can be success. 


